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Protocol for the Appointment of Examiners for Research Degree Awards  
 

1. Role of the scrutiny process 
The scrutiny process assesses whether the composition of a proposed examination board meets the 
requirements as set out in the University’s regulations.    

In particular it considers whether:
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appointed to reflect this.  If a thesis employs advanced statistical methods at least one examiner 
should have expertise such that they can examine the thesis and direct questions on this aspect of 
the work in the viva.  It is the responsibility of supervisors, when nominating examiners, to 
demonstrate that the proposed Examination Board has appropriate expertise.  

The Scrutiny sub-committee may refuse a nomination where it is not convinced that the Examination 
Board has the appropriate expertise or may seek further information from the supervisory team.   

4. Experience of Examination Panel 
The scrutiny process determines whether the proposed Postgraduate Research Examination Board 
addresses the regulatory requirement that:  “The external examiner(s) should normally have 
experience of examining research degree candidates and at least one examiner (which would 
normally be the external) should also have substantial experience (i.e. normally three or more 
previous examinations at this level or above, preferably in the UK)”.  

5. Specific Exclusions 
The following conditions exclude individuals from acting as examiners: 

• A research student, other than a candidate for a PhD by published work, whether at the 
University or at another institution;  

• An examiner who has acted in the capacity of supervisor/advisor to the candidate.   
• An examiner who has acted as an examiner at Progression Point 1, Progression Point 2 or 

Transfer (RS4) stages. 
• An external examiner who has been employed at the University of Bedfordshire on a 

permanent or temporary contract in the previous three years. 
• An external examiner who has served as an external examiner on a University of 
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Between supervisors and examiners 
• An examiner who has worked closely with any supervisor, evidenced by joint authorship of 

academic outputs (papers, articles, chapters, books), reports or bid proposals, normally in the 
past five years or, where adequately justified and at the discretion of RDC, in the past three 
years. 

• An examiner who has business, commercial or consultancy interests that involve any 
supervisor or which might be influenced by the outcome of the examination. 

• An examiner who was themselves supervised by the supervisor of the candidate, or was the 
supervisor of the candidates’ supervisor. 

Between examiners 
• Examiners who have worked together, evidenced by joint authorship of academic outputs 

(papers, articles, chapters, books), reports or bid proposals, normally in the past five years or, 
where adequately justified and at the discretion of RDC, in the past three years. 

• Examiners who have been in a supervisor-student relationship. 

It is important to recognise that some of these criteria would not automatically disqualify an examiner.  
For example, being named on multiply-authored publication or report published in the past as a result 


